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Peterson is a world-leading international energy 
logistics and supply chain solutions company, driven 
by a passion to lead the way in transforming how the 
industry plans, manages and executes the movement 
of critical resources globally.

This gender pay gap report is based on data from the snapshot date 
of 5th April 2020.

Introduction
—
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As at the snapshot date, Peterson employed a 
total of 558 people, which comprised of 80 women 
(14.3%) and 478 men (85.7%). 

This figure is reflective of both the energy and logistics industries,
which are typically male dominated. However, at Peterson, we are
engaged in the wider discussion surrounding gender imbalance
within the industries we operate, both in operational and
leadership roles. We are committed to looking at the steps we can
take towards improving our own gender balance, but also what
part we can play in encouraging more women and girls
into the energy, logistics and technology sectors.

Gender balance
—

80 WOMEN 478 MEN

14.3% 85.7%
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Proportion of females and males in each 
quartile band.

Quartile reporting
—

The graph shows the gender distribution in four equal quartiles. In 
2018, the highest proportion of women were in the lower middle 
hourly quartile, however we now see the highest percentage of 
women fall within the upper hourly quartile.   

UPPER HOURLY

UPPER MIDDLE HOURLY

LOWER MIDDLE HOURLY

LOWER HOURLY

80.58% 19.42% 

9.29% 90.71% 

15.83% 84.17% 

12.86% 87.14% 
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The gender pay gap measures the gap between 
average pay for men and women across the 
company, expressed as a percentage of men’s 
earnings. This is different to equal pay which focuses 
on whether men and women receive the same pay for 
work of equal value. 

Our mean pay gap is -3.39% meaning that for every £1 men earn 
women earn slightly more at £1.03. Our median pay gap is 1.23% 
so for every £1 men earn women earn £0.99. These figures represent 
an improvement on our 2018 results which is encouraging. However, 
we also acknowledge that the data excludes those on furlough leave 
as at the snapshot date. Given the shape of our workforce, in that 
there is a higher number of men in operational roles impacted by the 
pandemic, we understand that excluding furloughed personnel has 
had some impact on these results.

Peterson are committed to understanding the root causes of gender 
imbalance in certain disciplines and taking steps to address this 
where we can. We also strive to close our pay gap year on year, whilst 
recognising that external factors, such as we have all experienced 
with COVID-19, may cause the gap to fluctuate.

Gender pay gap
— £1 £1.03 

£1 £0.99 

MEAN PAY GAP 
 -3.39%

1.23%
MEDIAN PAY GAP 
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The bonus pay data includes all bonuses paid to 
women and men in the 12-month period leading up 
to the snapshot date. 

These figures demonstrate that the proportion of men and women 
receiving a bonus is relatively equal, with 15.7% of men receiving a 
bonus to 13.86% of women. 

Bonus pay gap
—

13.86% 

15.70% 



PETERSON ENERGY LOGISTICS  |  GENDER PAY GAP 2020 7

In comparison to our bonus pay gap figures for 
2018, the mean and median results for 2020 tell us 
that women receive higher bonus payments than 
men; £6 for every £1 as our median gap, and £1.95 
for every £1 as our mean gap. 

We are satisfied that our bonus award process is free from gender 
bias, however we acknowledge that the decrease in our bonus 
pay gap for 2020 is primarily due to the timing of a high number 
of smaller bonuses made within a male-dominated area of our 
business coupled with a much smaller number of larger bonuses 
made to women in senior management and corporate / support 
function roles.

Bonus pay gap
—

MEAN BONUS % GAP 
 -95.22%

-500.00%
MEDIAN BONUS % GAP

£1

£1

£1.95

£6
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Our performance compares well with the national 
average, and we acknowledge the improvement in 
these figures from 2018; particularly that the largest 
proportion of women in our business are now within 
the higher paid quartile. 

However, we recognise that we still have areas of imbalance, 
notably the overall gender distribution of the workforce. We remain 
committed to improving the gender balance and overall diversity 
within our organisation, particularly for groups who continue to be 
underrepresented in our industry.

At Peterson, we know that a diverse and inclusive workplace that 
is reflective of the communities in which we operate, and of our 
stakeholders, is fundamental to our success. That is why one of our 
seven strategic pillars supporting the delivery of our 2025 vision is 
‘People’ – and specifically the diversity and engagement of all 
our people.

Summary
—

As we look ahead, our areas of focus include:

• Introducing our hybrid working model which enables even greater 
flexibility in working practices

• Continuing to develop our diversity and inclusion initiatives 
through analysis of our recruitment and onboarding processes, 
engagement forums and wider communications

• Continue to identify and retain high potential talent, ensuring 
robust career and development plans are in place 

• Continue to review our leaver questionnaire results, particularly to 
analyse responses from leavers from under-represented groups

• Monitor our pay and reward process to ensure pay parity

• Continue our work with schools and third parties, supporting 
the development of STEM (Science, Technology, Engineering 
and Maths) skills and key employment skills to grow our talent 
pipeline, with a focus on under-represented groups
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Accuracy Statement 
—
We confirm the gender pay gap data contained in 
this report is accurate and has been produced in 
accordance with the regulations. 

Name: Sarah Moore  
Title: Executive Director
Date: 01/10/2021

Name: Steven Burns
Title: Head of HR
Date: 01/10/2021

https://pcugroup.eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAA2vIZ_-QMzZEEdxoHNfzAxNV3lwmU9wpP
https://pcugroup.eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAA2vIZ_-QMzZEEdxoHNfzAxNV3lwmU9wpP
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energylogistics.onepeterson.com




